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[ CTTAM UPDATE—President’s message ]

Keeping on track

By prioritizing your workload, you can focus your time and energy where they matter most.

From the beginning of the pandemic, there have been
significant changes to our work, home, and school schedules.
Just about everyone was working from home.
We had to adapt to new routines and relearn how to prioritize
and manage the most of our time.
Now as the restrictions lessen and we return back to normal
or as close to normal as we can get, we have to return to our
routine schedules and adjust our time management again.
Time management is the ability to use our time efficiently
and effectively. This is achieved by understanding, practicing,
and revising our time management skills.
Even if we don’t refer to them as time management skills,
we use them every day. The most basic time management
skills are organization, delegation, communication and
prioritization.
By applying good time management skills, it enhances
productivity and team work, improves workflows and the
overall quality of work. This reduces stress and leads
to greater success in the completion of projects.

How do we improve our time management skills?

We can work on these skills by applying some simple but
effective practices to our routine tasks:

• Set short and long term goals for yourself — What
do you want to achieve this week and what do you want
to achieve this month? Your long term goals will help
influence your short term goals because long term
success is built upon the short term successes.
• Manage your calendar — keep organized and
up to date. List what you need to do and when it needs
to be done. Do this for the day, week, and month. Review
and update routinely.
• Prioritize your work load — from daily tasks
to important assignments, manage them by level
of importance or urgency. Being aware of their priority
will enable you to act fast, rearrange, extend or shorten
times required for completion. This allows you to make
the most of your time.
• Be forward thinking — review and reflect on past
situations both good and bad, learn from past
experiences, and use this knowledge to plan accordingly.
This will guide and direct you along the path to your
accomplishments.
So as you return to your previous work routine, think how
to properly manage your time. Remember past experiences,
practice the improvements, and revise your time management
skills. The ability to manage your time well will aid in your
success.

ge
Te d Protosava

Ted Protosavage
C.E.T., MiM, P.Eng.,
CTTAM President

OUR PRESIDENT

Ted Protosavage is a certified Civil Engineering Technologist and a registered Professional
Engineer in the Province of Manitoba. He has Diplomas in Business Administration and
Municipal Engineering Technology from Red River College. He also holds a Bachelor
of Science in Civil Engineering from the University of Manitoba and a Masters
in Management with a specialization in Technology, Innovation and Operations
Management from the University of Winnipeg. Ted’s experience evolves from a variety
of construction and engineering work. Throughout his career he has held positions
in both the public and private sectors in various disciplines of engineering that include
infrastructure, transportation, structural and environmental.
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[ CTTAM UPDATE—CEO and Registrar’s message ]

Success strategies that merge both
traditional and online business services
Companies adapting policies that support remote work

WITH PUBLIC HEALTH
INDICATORS STABILIZING
or improving, the
Manitoba COVID-19
response level is now
at a limited risk.
Requirements for proof
of vaccination and masks
are now for the most
part behind us.
As the work at home
response to public health
measures to deal with
COVID-19 hits the two-year
mark, many employers are
implementing return
to office policies with many
employees preferring
to remain at home in their
sweatpants.
A recent Angus Reid Institute
study identified 56%
of those currently working
at home would look for
a new job if they were asked
to return to the office and
23% indicating they would
quit on the spot.
This paradigm shift
is a marked change in the
attitudes of Canadian
workers who feel that

productivity has not been
affected and has
enhanced their work life
balance. The home office
reorganization experiment
brought on by the
pandemic also change
the way CTTAM conducts
business.

Hybrid business model
For the past two years,
CTTAM has been utilizing
a hybrid model to deliver
services utilizing home and
shared office spaces. This
model has worked well
and will be evolving again
to enhance the applicant
and member experience.
Engineers Geoscientist
Manitoba is currently
redeveloping the 2nd floor
of their current office and
has included provisions
to incorporate office space
for CTTAM staff with a fall
2022 move-in date.
The net benefit for
engineering and
technologist applicants
is a one-stop shop towards
certification and
membership. Additional
services and joint
program opportunities will
be a spin-off of collocating
under one roof.

Students

Accreditations

Working in teams is an
integral part of the
engineering and applied
science experience
developed during the
college education process.
Enter COVID-19 which
necessitated two years
of online learning with only
essential lab work being
offered. Learning at home
was a combination
of self-directed and
instructor-directed
learning which developed
some new skill sets but has
also detracted from the
in-classroom experience.

Red River College
Polytechnic has nine
programs that have been
reviewed for accreditation
by Technology Accreditation
Canada (TAC).
These programs were
previously accredited
by the Canadian Technology
Accreditation Board which
merged with TAC in 2020.
Graduating from a TAC
accredited engineering
technology programs
ensures inter-provincial
acceptance of academics
when graduates apply for
certification.

"The great resignation is now

Comments are always
encouraged and welcomed
regarding the material
in this publication and
can be directed to
registrar@cttam.com.

followed by the great regret.
72% of those who chose
to resign their current job in the
persuit of happiness now regret
their decision. A Harvard study
confirms that this is true for 30%
of people who quit their next
job in the first 90 days."
- CTV Vancouver

The work co-op experience
has been an essential part
of the course curriculum.
Hopefully employers and
corporate cultures can round
out the gaps.

Robert Okabe
Robert Okabe —
CTTAM CEO and
Registrar

Robert (Bob) Okabe, C.E.T., FEC (Hon.), IntET (Canada), has been our CEO and Registrar since
July 2015. He has a Civil Engineering Technology Diploma from Red River College Polytech.
Bob has served as Association President, Panel of Examiners Committee Member,
CCTT Director and past Chair and Program Reviewer for CTAB and TAC.
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[ THE INSIDER ]

ratu lati ons!
Wel co m e an d co n g

Newly certified CTTAM members

Technicians

Christopher Colin Jack, C. Tech.
Faye Anne Santos Dominguez,
C. Tech.
Hasan Ali Mohammad, C. Tech.
Ryan Peter Stevens, C. Tech.

Rylee Ann Wruth, C. Tech.
Talha Sultan, C. Tech.
Trish Madison Kroeker, C. Tech.

Manitoba Hydro
Price Industries
Carfair Composites
Manitoba Hydro

		

Technologists

Arnel Galeon Gordovez, C.E.T.
Shaw Communications Inc.
Ashton Stephen Rehberg, C.E.T.
City of Winnipeg
Brayden Jack, C.E.T.		
DGH Engineering Ltd.
Derrick Jensen, C.E.T.		
Manitoba Transportation
				 and Infrastructure
Hubert Jerzy Chmiel, C.E.T.
Manitoba Hydro
Jason Heaman, C.E.T.		
Bell MTS
Julien Robert Leduc, C.E.T.		
DGH Engineering Ltd.
Kelly Wallace, C.E.T. 		
PCL Constructors
				 Canada Inc.

What
it means
to be

certified

t

City of Brandon
MMP Architects Inc.
WSP Global Inc.

Kim Nguyen, C.E.T.
Michael Kevin Pyner, C.E.T.
Ronnel Cabusas, C.E.T.

Magellan Aerospace
Manitoba Hydro
Polycast Industrial
Products Ltd.
Rowen Knoll Kowk, C.E.T.
Dynamic Building
Controls
Shaun Wesley Hyde, C.E.T.
Manitoba Hydro
Steven Bruno Wiebe, C.E.T.
City of Winnipeg
Syed Muhammad Usman Habib, C.E.T. SLR Consulting
Canada Ltd.

Being certified through CTTAM permits our members to use one of two titles, Certified Technician or Certified
Engineering Technologist. It also allows the use of the designations C. Tech. or C.E.T., depending on the type
of certification. Earning a professional designation strengthens your knowledge base and distinguishes you from
your peers.
These designations are recognized by industry and employers and indicate that you are a member
of a professional association. Certified members may also vote in the association’s elections, hold office and
participate on one of CTTAM’s many committees. There are also many discounts on different services available
to our members along with access to the CTEN job bank at www.cten.ca.

Congratulations to our new members!

Our Strategic partners

Featured on page 7!

BUILDING ON OUR
STRATEGIC CONNECTIONS

B

Having strategic
partnerships provides
us and our associates with
mutual opportunities
to build brand loyalties
with our members,
along with increased
opportunities to attract
and retain highly-skilled
technicians and
technologists.
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[ THE INSIDER ]

atu re
S trate g ic partn er fe

Association of Consulting Engineering
Companies Manitoba

We are the voice of consulting engineering companies in Manitoba,
representing over 1,600 members.
ACEC Manitoba

The main mission of the Association of Consulting
Engineering Companies Manitoba (ACEC-MB)
is to promote a business environment that recognizes
and rewards their members’ expertise and contributions
to society.

What is consulting engineering?

Consulting engineers offer professional engineering
services and expertise to both public and private sector
organizations. Consulting engineers also act as independent
agents and advocates for their clients, and are responsible
for finding innovative solutions to technical problems and
provide strategic advice to business and management.

• conduct assessments of the technical and economic
feasibility of a capital project;
• develop conceptual
designs and capital
cost estimates for
setting of budgets
and
• to supplement
in-house staff
resources when the
work at hand exceeds
their capacity
or range of expertise.

What we do

ACEC-MB increases the stature and influence of the
association, its member firms, business partners and clients
by leading provincial discourse on topics of common
interest.

In Canada, these licenced professionals offer a wide array
of services and expertise in areas not only related
to engineering and science, but also in economic sectors
such as energy, resource development, environmental
protection, and manufacturing. Firms that specialize
in consulting engineering are responsible for designing
and building much of our public infrastructure.

We provide value to our members as we collaborate with
ACEC Canada to deliver benefits to member firms through
programs and services that support their business needs and
those of their employees.

Generally, a consulting engineer is retained when there
is a specific project to be addressed, or where specialist
expertise is needed to examine a particular opportunity
or problem. Consulting engineers are also engaged
to supplement in-house staff resources when the work
at hand exceeds their capacity or range of expertise.
They may be engaged to:
• assist with the planning needed to increase the output
or efficiency of operations;

Our organization also encourages itself to concrete action
toward diversity and inclusion of gender, backgrounds,
perspectives and expertise within the leadership
of ACEC-MB. We promote the need for, and the benefits
of, diversity and inclusion in decision-making throughout
the consulting engineering sector.

Kerri Hiebert has been the Executive
Director for ACEC-MB since 2017 and has
worked with the Association for over
15 years. Her background is in Event
and Association Management.
Learn more about ACEC-MB on their website.
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[ [ MEMBER
NEWS ]]
THE INSIDER

Continuing Professional Development
Steps to keep your skills current

Activities such as peer training, volunteering and employer provided training, all qualify for your CPD credits
Your CPD
If you are CTTAM certified, you need to undertake Continuing
Professional Develpment (CPD) tasks on a continuing basis,
made up of activities that enhance your practice and also
your learning.

• Demonstrate a technical application to colleagues
• Learn a technical application from colleagues
• Be involved within the profession
Examples: Training co-workers; participating
as an instructor in a webinar/seminar.

CPD isn’t just going to courses and doing projects. It can
be as simple as reading a work-related manual, watching
a video or on-the-job training.

4. Contributions to the Profession
• Present research
• Volunteer in the workplace or community
• Write technical articles and papers
Examples: Writing a technical report/paper; volunteer
on a CTTAM committee; volunteer as a program auditor
for Technology Accreditation Canada.

Reporting tips and guidance

• Make sure you are using the right browser to login
into our website to report your CPD — up-to-date
versions of Chrome and/or Firefox.
• Internet Explorer will not work for reporting your
CPD progress online.
• Continuely review the main activity categories. You
may be already doing tasks that qualify for CPD
credits.
• The deadline to report CPD is December 31, 2022.
• Most CPD actitivites are likely already being done
throughout your daily work tasks. If you are unsure
if an actitivy qualifies for CPD, contact Lauren Gluck
at admin@cttam.com or call her at 204-784-1081.
• More information on developing and reporting your
CPD activities is available on our website.

What activities count as CPD?

Our CPD program has four activity categories. You are
required to complete a minimum of two activities from the
four types of professional development categories over
a one-year cycle in order to maintain your membership.

You are probably

Examples: Employer provided courses/seminars,
on-the-job technical training.
2. Informal Activities
• Workshops (less than four hours)
• On-the-job training
• Reading technical journals
• Learning a technical application
Examples: Reading a technical manual; reading our
Manitoba Technologist newsletter; attending our AGM
in-person or virtually.

3. Peer and Professional Interaction/Participation
• Mentor or be mentored
• Training of a co-worker
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Good Nyedwoisng CPD activities!
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B

1. Formal Activities
• Seminars (more than four hours)
• Structured courses
• Technical training
• Technical education program

Tracking your CPD activities
Your CPD activities need to be recorded online on the CTTAM
website, within your MEMBER ACCOUNT login.
It should only take around five minutes to enter, save and report
your CPD activities.
Note: You must enter two or more CPD activities in order
to correctly submit/save your CPD records. Just make sure you
have two activities ready to report before you login. You will
receive an error message if you don’t have two activities
or more to report and you will not be able to save your CPD.
The deadline to report is December 31.

[ MEMBER NEWS ]

A gift that invests in the future
RRC Polytech endowment program
Many ways to give

At Red River College Polytech, there are
various ways to give by investing in the
College community and our student
learning experience.
There are many ways you can
customize your gift to create your
impact, legacy and story. All avenues
for giving strive to support our students
and together we invest in brighter
futures for our graduates.
An endownment is one of the ways that
CTTAM supports RRC Polytech students.

Endownments

RRC endowments are gifts of cash
where the College invests the entire
donation and only the interest is used
to fund initiatives for the purpose
established at the time the fund was
initiated; anyone can add to the
endowment fund at any time.
Endowed gifts are ideal vehicles
through which to make a gift today
that has long-term impact on the
College and our students. You receive
a receipt for the full amount of your
gift today, giving you immediate tax
savings.

Photo courtesy of Red
River College Polytech.

The value of your membership

A CTTAM membership provides our member professionals with additional resources needed
in order to not only excel in today’s competitive working environments, but to grow their
professional network and to prosper in their careers.

What is covered by my membership dues?

CTTAM has a national affiliation with Technology
Professional Canada as well with Technology Accreditation
Canada, resulting in payment of annual dues based
on the number of our active members. Inflation also
affects our costs and in the last few years and we have lost
some of our members due to retirement.
There are costs associated with our strategic plan that
covers the following:
Development and implementation of Continuing
Personal Development (CPD) — CPD has been
mandatory for our members since 2021.
Member communications — This involves
contracted services for social media and
marketing.
Networking events — We hope to offer
networking events for new members
as well as student information sessions
at Red River College Polytech in the near
future.

Training opportunities for members have been offered via
webinars or online for little or no cost. We currently offer
a non-practicing rate to those members that are
unemployed or on leave from work. Members who have
retired and have been an active member for 30 years
or more qualify for “Retired Life Member ” status with
no annual fees or dues.
It is important to retain these members with their
experience and knowledge as they add value to the
assocciation.
Scholarships are also offered for members’ children who
are enrolled in studies that lead to a technician
or technologist diploma in a recognized program of study
in engineering technology or applied science technology.
If you have questions or require further information,
please contact Robert Okabe, CEO and Registrar,
at registrar@cttam.com.
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[ [ MEMBER
NEWS ]]
THE INSIDER

Board of Directors

Our BOD brings integrity, competence, insight, dedication and
effectiveness to the organization
Over the past 57 years, the CTTAM
Board of Directors (BOD) has
supported the recognition
of engineering technologists and
technicians for their important role
in engineering technology and
applied sciences.
We oversee this orgranization whose
primary purpose is the certification
and regulation of our members.

President

In good company

TED PROTOSAVAGE, C.E.T., MiM, P.Eng.
president@cttam.com

Directors

President Elect
JOSÉE RÉMILLARD, C.E.T.
pres-elect@cttam.com
Past President
ANDREW PROCCA, B.Tech., C.E.T., PMP

CHAD ERICKSON, C.E.T.
MARICLAIRE MONTON, C.E.T.
SHANNON NORDAL, C.E.T.
BERNARDO PASCO, C.E.T.
DANA SHEWCHUK, C.E.T.
ELAINE VEGH, C.E.T.
HARVEY KAITA, Member-at-Large

Board Intern
MICHELLE EWASHKO

Check out our BOD meeting
minutes on our website.

Retired life memberships available
You may be eligible for retired life member status

Our retired members are valuable assets and we hope that this annual membership type will encourage
our members to stay active in the CTTAM community
If you are a retired CTTAM member and have over 30 years
of active membership, you may be eligible for our Retired
Life Member status.

Retired Life Member

A long-term member, who has retired and ceased
to practice or work in their professional field and has
maintained a CTTAM membership for a minimum
of thirty years may apply for Retired Life Member status.
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Having strong CTTAM membership numbers, and being
able to include long-term members who have retired,
provides us with a stronger voice when interacting with the
Province of Manitoba.
Retired members are also invited to stay connected to the
technology community and profession by continuing
to lend their experience and expertise to ongoing
leadership, volunteer and networking opportunities.

Once approved
this membership
will be for life.

If you meet the retire life member status just contact our
office staff at admin@cttam.com or call 204-784-1081
or 204-784-1082 for details.

There are also
no fees or dues
charged to
a member who
has achieved this
status.

We will gladly assist in changing your status to Retired Life
Member.

es!

Retired life members pay no fees or du

[ MEMBER NEWS ]
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Specified Scope of Practice Licence

Licence allows non-engineers and non-geoscientsts to practice
Background

The Specified Scope of Practice Licence (SSPL), introduced
in Manitoba in 2018 by the Engineers Geoscientists
Manitoba (EGM), allows non-engineers and non-geoscientists
to practice within a specific scope of engineering
or geoscience. This category recognizes the combination
of education and extensive experience as potential for
qualification.

Application steps

To be eligible for the SSPL you must:
• Currently hold a SSPL(limited licence) with another
Canadian provincial association, OR
• Obtain a degree or diploma in applied science and
technology with a minimum of four years in scope
experience (8 years including schooling), OR
• Obtain a degree or diploma in science or equivalent
in math, physics, and basic sciences, with
a minimum of four years in scope experience
(Eight years including schooling), OR
• Obtain a non-accredited degree with a minimum of 15
years experience in your proposed scope of practice.
(Please note that this option will take longer to process)

Gather required documentation

• Official transcript(s): Request the university/college
to issue an official transcript(s) directly to EGM
to the attention of the Pre-Registration Coordinator.
All transcripts MUST be mailed to the Association directly
in a sealed envelope. Student-issued transcripts are not
acceptable.

• A PDF of proof of Manitoba
residency (Manitoba
driver’s
license; or two documents
that include your name
and current address.)
Important note: If you are
sending bank statements
be sure to remove your
account details).
• A PDF of your detailed
chronological resume,
demonstrating the
number of years
of experience and
schooling.
• A completed discipline
of practice form

Complete the application form

Application forms are available on the EGM website.

Contact information

The EGM’s Pre-Registration Program Coordinator, Chantelle
Cabral, oversees applicants.
Contact Chantelle at Engineers Geoscientists Manitoba
if you have questions about the Specified Scope of Practice
requirements at 204-474-2736 ext. 239.
More information on the SSPL can be found on the EGM
website.

Remembering our members
In remembrance

Ricardo Rodriguez, C.E.T.
Member since March 1991.
Ricardo sadly passed away on January 17, 2022. He spent many years and countless hours refereeing,
instructing, mentoring, and assessing for the Winnipeg Youth Soceer Association and the Manitoba
Soccer Association. He worked at Hatch Ltd.
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Member profile

He is employed at Alcom Electronics Communications Ltd.
Iovian Nagy, C. Tech., is a 27-year CTTAM member

Iovian is the Technical Services Department Leader with Alcom Electronic
Communications Ltd. His expertise, gained through his education and
experience in the field of radio frequency and wireless communications,
enabled him to achieve substantial goals in dealing with analog/digital
communication systems and building/interfacing electronic systems and
assemblies.
Your job title and employer?
I’m a Department Leader in Alcom
Electronics’ Technical Services
Department.
Where were you born?
I was born in Medias, Sibiu County,
Romania.
Where did you gradute from?
I have an Associate’s Degree
in Electronics Technical Expert for
Professional Electronic Equipment
and Computers.
I also have an Associate’s Degree
in Industrial Electronics Tehcnology/
Technician.
I have also completed 50 courses
of specialization, with the Motorola
University in Chicago, U.S.
Who was your first employer after
graduation? What was your
position?
My first employer after graduation
was RomGaz — National Natural Gaz
Company where I worked as a Radio
and Telecomunications Technician.

What were your high school
interests?
I liked electronics, science, reading
good books, skiing, skating and
DJing.
How did you get into your line
of work?
It was my love for electronics and
my passion for logical thinking.

12

"I am willing
to take
directions and
critical feedback
in order to become a better
professional.
I continue to learn
and upgrade
my knowledge
to constantly
better serve
society and my
career goals."

CURIOSITY was also at the top
of the list. Along with a strong
drive to deliver results and exceed
my goals.
Did you have a person and/or
mentor in your life that
influenced your education and
career choice?
I was influenced in my career
choices by a math teacher.
My teacher always said: "Better
be a very successful hands on active
person,instead of an unsuccessful
scientist."
What are your job responsibilities
and duties?
As a Department Leader at Alcom
Electronics, some of my tasks and
skills include:

K
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• Manage daily department
activities such as consulting,
mentoring and supervising;
• Research — Use existing
knowledge in a new and creative
way so as to generate new
concepts, methodologies and
understandings;
• Skills for succeeding —

Responsibility, an open mind,
continuous improvement,
vision, authenticity, flexibility
and tenacity.

"Research fosters openness toward learning.
By conducting research, I try to be an
ongoing learner that allows me to expand
my knowledge base and to keep abreast
of new information."

[ INDUSTRY CONNECTIONS ]

EMPLOYER FEATURE — Alcom Electronics
Member Communications
Ltd.
Alcom Electronics Communications Ltd.
is Manitoba’s largest Motorola two-way
radio dealer, service and warranty centre.
Located on Marion Street in St. Boniface,
Alcom has been serving two-way radio
customers for 39 years.

Serving Winnipeg and Manitoba since 1983

Alcom is Manitoba’s largest dedicated Motorola Solutions
two-way radio dealer, service centre and warranty depot.
They are certified as both a Motorola value-added
reseller and as a Motorola service partner.
Alcom was founded in 1983 . Their department leaders have
20 plus years of experience in the industry.
The company’s primary focus is to design, program, install
and service Motorola two-way radio systems for a broad
range of industry customers.

clients can migrate smoothly as their communication and
related requirements develop and expand into the future.

Recent projects include integrating third-party software
application solutions and using their radio network
backbone to provide value-add functionality such
as dispatch, worker safety, alarm notification, asset tracking
and more.

To provide another service option for customers, Alcom also
owns and operates their own citywide two-way radio system
— MobileLink. This network provides
a rental radio option for many
Winnipeg businesses.

Motorola refers to this expanding portfolio of integrated
products and services as a technology ecosystem.This fits
with Alcom’s philosophy of operating as a "trusted advisor".

Dedicated staff

Their sales and service personnel work closely with
customers to design the most cost-effective, two-way radio
solution to satisfy their needs. They also make sure that their

Valued-added, two-way radio system

Broad range of customers

Alcom serves a broad and diverse range of commercial and
institutional customers including heavy construction,
public safety, municipalities, education, manufacturing,
healthcare, hospitality and maintenance services.
One customer might require simple, half-dozen basic radios
for short range communication, while another requires
a sophisticated two-way radio solution linking multiple
buildings and departments. Alcom provides customized
two-way radio solutions for a vast range of customer
demands.
Their project installations have included:
• construction sites as large as the Keeyask generating
system;
• hospitals;
• universities;
• airports;
Continued on page 14.
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[ INDUSTRY CONNECTIONS ]
Continued from page 13.

• casinos;
• research facilities;
• museums;
• fire departments;
• municipalities and more!

There are rarely two days that are alike for our technicians. Today
they might perform bench diagnostics and repairs on radio
system hardware. Tomorrow they might install a radio system
in a firetruck or a piece of heavy construction equipment.

Major project

Manitoba has entered into a publicly tendered agreement
with Bell Mobility Inc. (Bell) for a new Public Safety
Communications Service (PSCS). The PSCS will provide
a modern trunked mobile radio service for public safety and
public service organizations in Manitoba.

And the following day — our technicians may program
and install antennas, radios, beacon tracking
or dispatch software systems in a customer’s
building.

Supporting CTTAM

Alcom’s service technicians are proud CTTAM members.
Alcom has always been pleased to provide a hands-on
work experience for summer intern students from local
technical training programs. We expect participants
to become the next new members of CTTAM.

J

The expected total project cost for the system is expected
to be in the range of $380 million. Alcom is proud to work
with Bell as a value-add service partner to support the
roll-out of the radio equipment to end-users across the
province.

The one thing that is becoming more and
more obvious is the need for our technicians
to continue their training and skill
development to keep up with the
ever-increasing trend toward multiple
communication and operating systems
integration. We rely on CTTAM certification
as an important validation of their level
of professionalism.

Alcom has custom designed a self-contained two-way radio
emergency "Go Kit" for fire fighters to use in extreme
remote locations

Friday, June 24!
Tee off at our annual golf tournament
See you on the greens at Kingswood Golf and Country Club
It’s back!

F

Our annual golf tournament is being
held on Friday, June 24 at the Kingswood
Golf and Country Club. Lunch starts
at 11:30 am with the shotgun start
at 12:30 pm.
Golf tournament information:
• Registration fee is $175 per person;
• There are 36 teams of four players
allowed into the tournament;
• The Kingswood Golf and Country Club
offers 18 holes for a full day of fun;
• Dinner and prizes are included
in tournament fees
The Kingswood Golf and Country Club
is located in La Salle, Manitoba, just six
minutes from the south Perimeter —
south on highway 330.
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There is a limited amount of spots left,
so register early to save your place. The
registration cost includes fees, golf cart,
lunch, dinner and chances to win prizes.
A review of a past tourney —
"Great course, plentiful conversation,
a thoroughly enjoyable day. Give me
that kind of day on the course anytime."
If you have any questions, please don’t
hesitate to contact the tournament
coordinator Cathy Penner
at 204-784-1082 or by email
at cpenner@cttam.com.

Payment can be made by cheque
(payable to CTTAM), credit card
or by an e-transfer.

The fillable PDF format, registration
form and sponsorhip information
is available on our website.
Hope to see you there!

[ MEMBER NEWS ]

Our technology ring
It’s a sign of your success
The outward visible symbol

of certification in the profession is our
CTTAM professional ring.
The sterling silver band features
a repeating pattern of five gears
bracketed by a maple leaf on each side.
The technology ring represents the
union between the member, the
Association and fellow members.
It may be worn according to the
member’s preference but professional
rings are traditionally worn on the
last finger of the working hand (pinky
finger).

The maple leaves were chosen
in order that the ring would
be acceptable to all Canadian
technicians and technologists. The
gears represent the five members
of the engineering team: trades person,
technicians, technologists, engineers
and scientists.
The ring is distinctive enough so that
the general public could identify
at a glance a Certified Engineering
or Applied Science Technician
or Technologist from other professions.

at a cost of $100 and can be purchased
from CTTAM.
Please contact Lauren at 204-784-1081
if you have questions or would like
to purchase a ring. You will have
to book an appointment to try on and
pickup any ring orders.

The ring is recognized
across Canada

The technology ring is available to all
certified Technicians and Technologists

Career connections

Find out about current job postings
Get connected to job opportunities in your areas of expertise.
We regularly post job listings on our website.

We will be happy to add your postings
to our website, free of charge.

Also if you know of job openings that you think should
be included on our
posting list please send
an email to
admin@cttam.com
or call our Member
Services Coordinator,
Lauren Gluck at
(204) 784-1081.

Find a new career by viewing our job postings our website.
This section also has links to other job bank websites. Good
luck!

cttam . com

Keep in touch

Ensure you are receiving our updates. We regularly send out emails announcing events and professional development
seminars. If you are not receiving these emails, contact us at admin@cttam.com or call 204-784-1081.
We will gladly update your email address on your member profile and update contact information.
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[ AROUND AND ABOUT ]

Enhance your skills

Industry events and training opportunties
We provide information on industry events, courses and
training opportunites that hopefully will help our members
get the training and skills they need to keep current
on their work skills.
Enrolling in a training course or attending an industry event
also may be an activity that contributes to a member’s
Continuing Professional Development (CPD).

Our course listings and industry events are
posted on the CTTAM home page on our
website.
If you are unsure if an actitivy qualifies
for CPD, contact Lauren Gluck
at admin@cttam.com or call her
at 204-784-1081.

Co-op placements needed for students
Program helps students gain practical work experience
Co-op placements are needed this summer for Red River
Polytech technology students.
Co-operative education helps build
rewarding partnerships between
RRC Polytech and industry—
employers benefit from
enthusiastic, skilled workers who
are ready to contribute, while
students gain practical work
experience.

Companies/employeers interested in learning more and
becoming a RRC co-op partner can learn more and sign-up
on the Red River Polytech’s website.
Hopefully you can get involved and are able to help out
by hiring a student this summer!

Feedback
The Manitoba Technologist is published by the Certified Technicians and Technologists Association of Manitoba (CTTAM).
The opinions expressed by the authors do not necessarily reflect the official views of the Association. This newsletter acts as a moderator without approving,
disapproving or guaranteeing the validity or accuracy of any data, claim, or opinion appearing under a byline or obtained or quoted from an acknowledged source.
CTTAM recognizes that Winnipeg is on Treaty 1 territory, the territory of the Anishinaabeg, the Nehiyaw, the Oji-Cree, the Dakota, and the Dene Peoples and
on the Homeland of the Métis Nation.
Articles, suggestions or constructive criticism regarding this publication, the Association, or other matters of interest to Engineering and Applied Science
Technicians and Technologists should be sent to the CTTAM office.
CTTAM office
PO Box 70064 Kenaston PO
Winnipeg, MB R3P 0X6
204-784-1088
admin@cttam.com

Office hours
We are open from 8 am to 4 pm, Monday to Friday

CTTAM staff
Robert Okabe, C.E.T., FEC (Hon), IntET (Canada)
CEO and Registrar
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Lauren Gluck
Member Services Coordinator

Cathy Penner
Registration Services Coordinator
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